
 

 

  
 
 
 
 
 
 
 

  
AGENDA  
 
 
 

INCLUSIVE COMMUNITIES STRATEGIC REFERENCE 
GROUP MEETING 
 
 
 

Notice is hereby given that a meeting of the Inclusive Communities 
Strategic Reference Group will be held in the Manly Chambers, 
Belgrave St, Manly on 

 

THURSDAY 20 APRIL 2017 

 

Beginning at 5.00pm  for the purpose of considering and determining 
matters included in this agenda. 
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To Committee Members 

 

Alex McTaggart (Chair) Implementation Advisory Group 

Kay Millar  LRC - Social 

Vanessa Moskal LRC - Social 

Susan Alexander Mona Vale Chamber of Commerce 

Maria-Elena Chidzey Manly Community Centre&Services Inc. 

Mark Daly Resident – Frenchs Forest Ward  

Amanda Farrar Resident – Curl Curl Ward 

Bill Gye Scotland Island Residents' Association 

Julia Hornsby Warriewood Residents Association 

Tania Johnson Uniting - Ability Links 

Greg Jones Resident – Narrabeen Ward 

Elaine Kent Resident – Manly Ward 

Carolyn McKay NBI (Northern Beaches Interchange) 

Amanda Parkinson Sydney North Health Network 

Yvonne Parsons Mona Vale Hospital Auxiiliary 

Kathryn Pritchard Resident – Curl Curl Ward 

Susan Watson Manly Drug Education & Counselling Centre 

Sandie Wong Resident – Frenchs Forest Ward  

 

Council Officer Contacts 

Lindsay Godfrey Executive Manager Community Services 

Fiona Winter  Community Development Officer – Social Planning 

Janine Curtis Community Development Officer 

Hannah Schulz-Fulham Community Development Officer 

Sherryn McPherson Administration Officer Governance 

 

Quorum 

Majority of members (excluding vacant positions) 
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Agenda for a meeting of the Inclusive Communities Strategic Reference 
Group  

to be held on Thursday 20 April 2017 

in the Manly Chambers, Belgrave St, Manly 

Commencing at 5.00pm  

 

  

1.0 APOLOGIES 

2.0 DECLARATION OF PECUNIARY AND CONFLICTS OF INTEREST 

3.0 REVIEW OF MEETING NOTES   

3.1 Notes of Inclusive Communities Strategic Reference Group held 16 February 
2017 ......................................................................................................................... 1   

4.0 AGENDA ITEMS ...................................................................................................... 6 

4.1 Multicultural Issues  .................................................................................................. 6 

4.2 Disability Inclusion Action Plan ............................................................................... 59 

4.3 Developing an Inclusive Community - Workshop .................................................... 61 

4.4 Developing the Community Strategic Plan - update ................................................ 62    

5.0 UPDATE ON ACTIONS FROM LAST MEETING 

Nil   

6.0 GENERAL BUSINESS 

 NEXT MEETING Thursday 22 June 2017 
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2.0 CONFIRMATION OF NOTES OF PREVIOUS MEETINGS  

2.1 NOTES OF INCLUSIVE COMMUNITIES STRATEGIC REFERENCE GROUP HELD 16 
FEBRUARY 2017 ..................................................................................................... 1 

RECOMMENDATION 

That the Notes of the Inclusive Communities Strategic Reference Group held 16 February 2017, 
copies of which were previously circulated to all Members, be confirmed as a true and correct 
record of the proceedings of that meeting. 
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Notes of the Inclusive Communities Strategic Reference Group Meeting 

held on Thursday 16 February 2017 

in the Manly Chambers, Belgrave St, Manly 

Commencing at 5.06pm  

 

ATTENDANCE: 

To Committee Members 

Kay Millar  LRC - Social 

Vanessa Moskal LRC - Social 

Maria-Elena Chidzey Manly Community Centre & Services Inc. 

Mark Daly Resident – Frenchs Forest Ward  

Bill Gye Scotland Island Residents' Association 

Julia Hornsby Warriewood Residents Association 

Tania Johnson Uniting - Ability Links 

Greg Jones Resident – Narrabeen Ward 

Elaine Kent Resident – Manly Ward 

Carolyn McKay NBI (Northern Beaches Interchange) 

Yvonne Parsons Mona Vale Hospital Auxiliary 

Kathryn Pritchard Resident – Curl Curl Ward 

 

Council Officer Contacts 

Lindsay Godfrey Executive Manager Community Services 

Sherryn McPherson Administration Officer Governance 
Leanne Kelly Manager, Youth, Families & Community Development 
Fiona Winter Senior Social Policy Researcher 
Fiona Van Dort Research Officer 
 

Quorum 

Majority of members (excluding vacant positions) 
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1.0 APOLOGIES 

Apologies were received from Alex McTaggart for non attendance. 

2.0 DECLARATION OF PECUNIARY AND CONFLICTS OF INTEREST 

Nil 

3.0 CONFIRMATION OF NOTES OF PREVIOUS MEETINGS  

3.1 NOTES OF INCLUSIVE COMMUNITIES STRATEGIC REFERENCE GROUP HELD  
 3 NOVEMBER 2016 

DECISION 

That the Notes of the Inclusive Communities Strategic Reference Group held the 3 November 
2016, copies of which were previously circulated to all Members, are hereby confirmed as a true 
and correct record of the proceedings of that meeting. 
   

4.0 AGENDA ITEMS 

4.1 COMMUNITY STRATEGIC PLAN DEVELOPMENT WORK – FIONA VAN DORT 

DISCUSSION 

Fiona Van Dort – Research Officer, Community Engagement, outlined the progress in developing 
the Community Strategic Plan (CSP): 

 Stage One outcomes: Vision, aspirations and priorities have been developed 

 Stage Two: has commenced with a Discussion Paper in preparation, and further community 
consultation planned, towards developing goals and strategies 

A presentation was delivered and discussed, outlining the four main themes (or ‘pillars’) of the CSP 
– the Quadruple Bottom Line. This is comprised of Social, Environmental, Economic and 
Governance approaches to help ensure a holistic plan is developed.  

The four themes have been developed into ‘Draft Goals and Strategic Considerations’, which was 
circulated for a feedback session.  It was outlined that ‘Inclusive Communities’ is addressed under 
the Social theme as part of Goal no.17 “Our community is open and friendly, providing social and 
cultural opportunities for everyone”. 

The Members were asked to indicate of all the goals and considerations which statements they 
supported?  Anything missing? Anything they don’t support? 

A copy of the presentation provided to the group is attached to the Notes at (refer Attachment 1). 

ACTION 

The group worked both collectively and as individuals to review and discuss the draft goals and 
strategic considerations for the CSP. Council has summarized over 2,000 comments from the 
community. Council will capture feedback from all SRGs and analyse it to identify matters that 
need to be incorporated in the CSP and Delivery Program (refer Attachment 2). 
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DECISION OF EXECUTIVE MANAGER CORPORATE STRATEGY & PLANNING  

That the Community Safety Strategic Reference Group participate in a workshop to assist in the 
further development of the Community Strategic Plan. 

 

4.2 CONNECTING THE NORTHERN BEACHES – FIONA VAN DORT 

DISCUSSION 

Fiona Van Dort – Research Officer, Community Engagement provided an update on this item. A 
copy of the presentation provided to the group is attached to the Notes at Attachment 3. To view a 
copy of the map and further information regarding the walkway, please click on the following link: 

https://www.northernbeaches.nsw.gov.au/council/connecting-northern-beaches 

DECISION OF RESEARCH OFFICER  

That Inclusive Communities Strategic Reference Group note the information presented. 

 
 

4.3 PRESENTATION ON AGED CARE REFORMS- FIONA WINTER 

DISCUSSION 

Fiona Winter – Senior Social Policy Researcher provided an update on this item. A copy of the 
presentation provided to the group is attached to the notes at (refer Attachment 4). 

DECISION OF EXECUTIVE MANAGER COMMUNITY SERVICES  

1. That the meeting be extended for a further 15min to allow for questions on this item and allow 
for the group to also be updated on item 4.4. 

 
2. That the information presented be noted. 

 

4.4 NATIONAL DISABILITY INSURANCE SCHEME 

DISCUSSION 

Lindsay Godfrey, Executive Manager – Community Services  provided an update on this item. 

DECISION OF EXECUTIVE MANAGER COMMUNITY SERVICES  

That the information presented and discussed at the meeting be noted. 

 

https://www.northernbeaches.nsw.gov.au/council/connecting-northern-beaches
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“SUMMARY OF ACTIONS 

ITEM 
NO. 

ACTION RESPONSIBLE 
OFFICER 

DUE DATE 

4.1 
Identify matters that need to be incorporated in the 
CSP and Delivery Program 

Fiona Van Dort  

 
 

The meeting concluded at 7.15pm 

 

 

This is the final page of the Notes comprising 5 pages  
numbered 1 to 5 of the Inclusive Communities Strategic Reference Group  

meeting held on Thursday 16 February 2017 and confirmed on Thursday 20 April 2017 
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4.0 AGENDA ITEMS 
 

ITEM 4.1 MULTICULTURAL ISSUES   

REPORTING OFFICER  EXECUTIVE MANAGER COMMUNITY SERVICES  

TRIM FILE REF 2017/075406  

ATTACHMENTS 1 ⇩Culturally Diverse Warringah Strategy  

 

 

ISSUE 

To provide a presentation on the Warringah Multicultural Strategy (2015-2020) and discuss how 
that relates to the broader area of the Northern Beaches. The Strategy “Culturally Diverse 
Warringah” is attached for pre-reading. 

 

BACKGROUND 

The development of a multicultural strategy was identified as a key priority in Warringah Council’s 
Operational Plan for 2014/15.  

More than 800 people from various cultural backgrounds were consulted as part of this strategy. 
The engagement was conducted in 2014/15 and focused on the former Warringah local 
government area.  

As a result, six key strategic directions were identified: 

1. Housing 

2. Employment, Education and Training 

3. Access to Information and Services 

4. Identity and Belonging 

5. Celebrations and Events  

6. Health and Safety 

The Strategy was adopted by the Council of the time on 22 September 2015. 

 
DISCUSSION 

With the new amalgamated council boundaries, there is an opportunity to review this paper and 
discuss its relevance to the broader Northern Beaches. The SRG members are invited to read 
through the document and to make comment on various aspects, in particular the six strategic 
directions contained within. 

 

 

RECOMMENDATION OF EXECUTIVE MANAGER COMMUNITY SERVICES  

That the information presented and discussed at the meeting be noted. 
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ITEM 4.2 DISABILITY INCLUSION ACTION PLAN  

REPORTING OFFICER  EXECUTIVE MANAGER COMMUNITY SERVICES  

TRIM FILE REF 2017/075412  

ATTACHMENTS NIL 

 

ISSUE 

Northern Beaches Draft Disability Inclusion Action Plan 

BACKGROUND 

Local Government has a significant role to play in supporting people with a disability to live 
meaningful and fulfilling lives. 

The NSW Disability Inclusion Act 2014 specifies that all public authorities are required to have a 
Disability Inclusion Action Plan (DIAP) by 1st July 2017.  The plan needs to consider four focus 
areas:  

1) Developing positive community attitudes and behaviours  

2) Creating liveable communities,  

3) Supporting access to meaningful employment 

4) Improving access to systems and processes.  

 

Council has undertaken extensive consultation between November 2016 and February 2017 to 

develop its first Draft Disability Inclusion Action Plan.  This included consultation with people with 
disability and carers, service providers, and internal stakeholders.  
 
Council’s vision for the future and the action plan for each of the four key areas respond to the 
feedback and suggestions collected during this consultation.  The Actions identified in this plan will 
be integrated within the Operational Plan and Delivery Program for the organisation.  Community 
input from the consultation to develop this document has informed the development of Council’s 
first Community Strategic Plan. 

Summary  

A significant amount of work has already been undertaken by Northern Beaches Council to 
improve the accessibility and inclusiveness of its facilities, services, and events.  
The four year Disability and Inclusion Action Plan seeks to build on these successes and continue 
to improve the access and inclusion of all Council’s business, services and facilities. 
 
The draft DIAP will be available for a period of public exhibition and comment at 
http://yoursay.northernbeaches.nsw.gov.au/DIAP  
 
 

RECOMMENDATION OF EXECUTIVE MANAGER COMMUNITY SERVICES  

That a discussion regarding the contents of the Draft Disability Inclusion Action Plan occurs at the 
Inclusive Communities Strategic Reference Group meeting on 20 April 2017. 

 

http://yoursay.northernbeaches.nsw.gov.au/DIAP
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ITEM 4.3 DEVELOPING AN INCLUSIVE COMMUNITY - WORKSHOP  

REPORTING OFFICER  EXECUTIVE MANAGER COMMUNITY SERVICES  

TRIM FILE REF 2017/075409  

ATTACHMENTS NIL 

 

PURPOSE 

The aim of this workshop is to acknowledge and build upon the work completed to date by the 
Strategic Reference Group (SRG) on the issues and priorities for ‘Inclusive Communities’ which 
will inform the development of an Inclusive Communities Key Issues Paper for the incoming 
Council in September 2017. 

SUMMARY  

The Inclusive Communities SRG has had a number of opportunities to identify the key issues and 
priorities for ‘Inclusive Communities’ which have informed the development of the Draft Community 
Strategic Plan. In addition to these engagement exercises the SRG has been able to build upon 
their current knowledge on the issues involved with ‘Inclusive Communities’ through a series of 
detailed information presentations on the NDIS reform and rollout and the NSW Aged Care 
reforms.   

The next step for the SRG and the aim of this workshop is to build upon the body of work that has 
been created so far and to deliver an Inclusive Communities Key Issues Paper for the incoming 
Council in September 2017.  

 

RECOMMENDATION OF EXECUTIVE MANAGER COMMUNITY SERVICES  

That a workshop is conducted on April 20 with the Inclusive Communities SRG to review and add 
to the work conducted to date on the key issues and priorities for ‘Inclusive Communities’. This 
workshop will contribute to the development of an Inclusive Communities Key Issues Paper for 
the incoming Council.  
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ITEM 4.4 DEVELOPING THE COMMUNITY STRATEGIC PLAN - UPDATE  

REPORTING OFFICER  EXECUTIVE MANAGER CORPORATE STRATEGY & PLANNING  

TRIM FILE REF 2017/101020  

ATTACHMENTS NIL 

 

ISSUE 

Update on the development of the first Community Strategic Plan (CSP) for the Northern Beaches 
Council. 

BACKGROUND 

The development of the CSP is currently in Stage 2, with a Discussion Paper released and various 
community forums held throughout the Northern Beaches. Almost 300 people have attended 
forums so far, and provided valuable feedback on the draft goals and strategies. All 11 SRGs were 
consulted in their February 2017 meetings, with a workshop on draft goals and strategies for the 
Discussion Paper. 

 
 

Consultation details and the full Discussion Paper can be found at 
http://yoursay.northernbeaches.nsw.gov.au/communitystrategicplan2 

DISCUSSION 

All comments from the SRGs were considered and analysed.  The comments were generally 
thoughtful and helpful in understanding that Council was on the right track with the Discussion 
Paper goals and strategies. The comments varied in relevance from strategies for the 10-year 
CSP, to actions for Council’s next Operational Plans and Delivery Programs, and actions that 
Council could consider in future service delivery. 

Where it was considered relevant, some of the goals and strategies were ‘tweaked’ and adjusted at 
this stage to provide greater clarity and definition.  The comments will still be used in the context of 
further adjustments to CSP goals and strategies, and considerations for future planning and 
performance targets. 

With regards to the specific comments raised in February by the Inclusive Communities SRG, the 
following was noted: 

http://yoursay.northernbeaches.nsw.gov.au/communitystrategicplan2
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Comments regarding accessibility and diversity were noted for the CSP, and have been 
referred for further consideration in Council’s future Delivery Program and development 
controls. 

The next steps in developing the CSP include a focus group to be held in April, further refinement 
of the goals and strategies, and production of the draft CSP document in May-June.  This will then 
be exhibited for final community feedback in July-August 2017.  

 

 

RECOMMENDATION OF EXECUTIVE MANAGER CORPORATE STRATEGY & PLANNING  

That the SRG note the information update on the development of the Community Strategic Plan 
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